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THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT
BETWEEN THE EMPLOYEE AND SOUTH CAROLINA STATE UNIVERSITY. THIS DOCUMENT DOES
NOT CREATE ANY CONTRACTUAL RIGHTS OR ENTITLEMENTS. THE UNIVERSITY RESERVES
THE RIGHT TO REVISE THE CONTENT OF THIS DOCUMENT, IN WHOLE OR IN PART. NO
PROMISES OR ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE CONTRARY TO OR
INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY CONTRACT OF
EMPLOYMENT.

AUTHORIZATION FOR EMPLOYMENT IN THE UNITED STATES

The U. S. Department of Homeland Security requires employees to present original documents for
evidence of identity and employment eligibility for employment in the United States.

In compliance with the provisions of the Illegal Immigration Reform and Immigration Act of 1996,
South Carolina State University will employ only United States Citizens and Aliens lawfully
authorized to work in the United States. All new employees must complete an Employment
Eligibility Verification Form (Form 1-9) and present documentation that establishes both identity
and authorization for employment on or before the scheduled hire date. (The lists of acceptable
documents are presented below.)

The University participates in E-Verify and will provide the Social Security Administration (SSA)
and, if necessary, the Department of Homeland Security (DHS), with information from each new
employee’s Form 1-9 to confirm work authorization.

The Office of Human Resource Management must be contacted in advance regarding prospective
employment of any individual in a special visa category to ensure that he or she is authorized to
work at the University.
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LISTS OF ACCEPTABLE DOCUMENTS

All documents wust be enexpired

LIST A LIST B LIST C
Documents that Establish Both Documents that Establish Documents that Establish
Ydentity and Ewployment Identity Employment Authorization
Authorization OR AND
1. U.S. Passport or U.S. Passport Card 1. Driver's license or ID card issued by 1. Social Security Account Number
a State or outlying possession of the card other than one that specifies
United States provided it contains a on the face that the issuance of the
photograph or information such as card does not authorize

2. Permanent Resident Card or Alien name, date of birth, gender, height, employment in the United States
Registration Receipt Card (Form eye color, and address
1-551)

2. Certification of Birth Abroad
2. 1D card issued by federal, state or issued by the Department of State

3. Foreign passport that contains a local government agencies or (Form FS-545)
temporary I-551 stamp or temporary entities, provided it contains a
1-551 printed notation on a machine- photograph or information such as
readable immigrant visa name, date of birth, gender, height, L )

eye color, and address 3. Certification of Report of Birth
issued by the Department of State

4. Employment Authorization Document | 3. School ID card with a photograph (Form DS-1350)
that contains a photograph (Form
S 4. Voter's registration card 4. Original or certified copy of birth

certificate issued by a State,

5. In the case of a nonimmigrant alien 5. U.S. Military card or draft record county, municipal authority, or
anthorized to work for a specific territ.ory of the I?Tnited States
employer incident to status, a foreign | ¢, Military dependent’s ID card bearing an official seal
passport with Form 1-94 or Form
1-94 A bearing the same name as the .
passport and containing an 7- Iéﬁ(.iCoast ST i e g 5. Native American tribal document
endorsement of the alien’s
non'lmmlgram status, as long as the 8. Native American tribal document
period of endorsement has not yet
expired and t}‘ne proPosed o 9. Driver's license issued by a Canadian 6. U.S. Citizen ID Card (Form I-197)
employment is not in conflict with .
any restrictions or limitations government authority
identified on the form .

For persons under age 18 who 7. Identification Card for Use of
are unable to present 2 Resident Citizen in the United
document listed above: States (Form [-179})

6. Passport from the Federated States of
Micronesia (FSM) or the Republic of
the Marshall Islands (RMI) with 10. School record or report card 8. Employment authorization
Torm 1-94 or Form I-94A indicating document issued by the
nonimmigrant admission under the 11. Clibic, doctor, or hospital record Department of Homeland Security
Compact of Free Association
Between the United States and the 12. Dav- hool d
FSM or RM - y-care oI NUrsery schoo! recor

Hlustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274)

Form 19 (Rev. 02/02/09) N Page 5




