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THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT 
BETWEEN THE EMPLOYEE AND SOUTH CAROLINA STATE UNIVERSITY.  THIS DOCUMENT DOES 
NOT CREATE ANY CONTRACTUAL RIGHTS OR ENTITLEMENTS. THE UNIVERSITY RESERVES 
THE RIGHT TO REVISE THE CONTENT OF THIS DOCUMENT, IN WHOLE OR IN PART.  NO 
PROMISES OR ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE CONTRARY TO OR 
INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY CONTRACT OF 
EMPLOYMENT. 
 
  
CATEGORIES OF POSITIONS 
 
For the purposes of the South Carolina State University Personnel Policies and Procedures Manual, 
the following categories of positions are defined to mean:      
     

A. Faculty/Academic Position 
 

A position which carries faculty status (e.g., Instructor, Professor, Dean). 
 

B. Staff Position 
 

Any position either classified or unclassified by the Budget and Control Board Office of 
Human Resources which does not carry faculty status (e.g., Administrative Specialist, 
Student Services Program Coordinator, Accountant/Fiscal Analyst). 

 
C. Temporary Position 

 
A non-FTE position which exists for 12 months or less. 

 
D. Research Grant/Temporary Grant Position 

 
Any non-FTE position either classified or unclassified, funded by an approved grant for the 
duration of the grant.  

 
E. Student Position 

 
A position occupied by an undergraduate or graduate student enrolled at South Carolina State 
University. 

 
 
 


