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A

CATEGORIES OF POSITIONS

For the purposes of the South Carolina State University Personnel Policies and Procedures Manual,
the following categories of positions are defined to mean:

Faculty/Academic Position

A position which carries faculty status (e.g., Instructor, Professor, Dean).

Staff Position

Any position either classified or unclassified by the Budget and Control Board Office of
Human Resources which does not carry faculty status (e.g., Administrative Specialist,
Student Services Program Coordinator, Accountant/Fiscal Analyst).

Temporary Position

A non-FTE position which exists for 12 months or less.

Research Grant/Temporary Grant Position

Any non-FTE position either classified or unclassified, funded by an approved grant for the
duration of the grant.

Student Position

A position occupied by an undergraduate or graduate student enrolled at South Carolina State
University.




