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THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT 
BETWEEN THE EMPLOYEE AND SOUTH CAROLINA STATE UNIVERSITY.  THIS DOCUMENT DOES 
NOT CREATE ANY CONTRACTUAL RIGHTS OR ENTITLEMENTS. THE UNIVERSITY RESERVES 
THE RIGHT TO REVISE THE CONTENT OF THIS DOCUMENT, IN WHOLE OR IN PART.  NO 
PROMISES OR ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE CONTRARY TO OR 
INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY CONTRACT OF 
EMPLOYMENT. 
 
EMPLOYEE CONDUCT 
 
South Carolina State University expects that employees will consistently render loyal and efficient 
service.  Moreover, it is expected that employees’ conduct will not reflect unfavorably on the 
University.  Some of the basic responsibilities which are common to all positions include being 
reliable in attendance, returning promptly from lunch and rest periods, and notifying the supervisor 
immediately when unable to be at work. 

 


