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          Subject: C                   
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THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT 
BETWEEN THE EMPLOYEE AND SOUTH CAROLINA STATE UNIVERSITY.  THIS DOCUMENT DOES 
NOT CREATE ANY CONTRACTUAL RIGHTS OR ENTITLEMENTS. THE UNIVERSITY RESERVES 
THE RIGHT TO REVISE THE CONTENT OF THIS DOCUMENT, IN WHOLE OR IN PART.  NO 
PROMISES OR ASSURANCES, WHETHER WRITTEN OR ORAL, WHICH ARE CONTRARY TO OR 
INCONSISTENT WITH THE TERMS OF THIS PARAGRAPH CREATE ANY CONTRACT OF 
EMPLOYMENT. 
 
          
NOTIFICATION OF PERSONNEL POLICIES AND PROCEDURES MANUALS AND 
MANUAL CHANGE NOTICES 
 
Responsibility for the publication, distribution and interpretation of the South Carolina State 
University Personnel Policies and Procedures Manual is assigned to the University’s Office of 
Human Resource Management.  The Office of Human Resource Management will ensure that 
Manual change notices or other correspondence that establish, rescind or modify current policies 
and procedures are made available to all personnel. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


